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Climbing the academic ladder

Influential roles

Authors Reviewers Editors
Women Women
Women 28 0% 26,0%
37,0%
Men
63,0% Men . Men
72,0% 74.0%
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Citations

Gender disparities

in career
advancement

Markus Helmer, Manuel Schottdorf, Andreas Neef, and Demian Battaglia. 2017.
Gender bias in scholarly peer review. Elife 6 (2017)
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Climbing the academic ladder

N
Harsher critiques for women in fields like
neuroscience and communication science.

J

N
Male-authored papers  favored in
high-profile journals.

J

Bias in peer

review and
publishing

Gender disparities
iNn career
advancement

Markus Helmer, Manuel Schottdorf, Andreas Neef, and Demian Battaglia. 2017. Gender bias in scholarly peer review. Elife 6 (2017)
Xinyi Wang, Jordan D Dworkin, Dale Zhou, Jennifer Stiso, Erika B Falk, Dani S Bassett, Perry Zurn, and David Martin Lydon-Staley. 2021. Gendered citation practices in the field of communication.
Annals of the International Communication Association 45, 2 (2021)



Climbing the academic ladder

( )
Female researchers face higher scrutiny

and rejection in early funding stages.
N\ J

( )
Male-dominated panels score female

applicants lower.
&

inequalities
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Funding

Bias in peer
review and
publishing

Gender disparities
iNn career
advancement

GRANteD Project Consortium. 2024. GRant AllocatioN Disparities

75% initial rejection !

Jadranka Gvozdanovi¢ and Katrien Maes. 2018. Implicit Bias in Academia: A Challenge to the Meritocratic Principle and to Women'‘s Careers—-and What to Do About It. League of European Research

Universities (LERU) Advice Paper No 23 (2018).
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Climbing the academic ladder

Career

progression
challenges *

'

Funding > 1 sexenio

inequalities
Bias in peer
review and
publishing
o1l women 1.087 men

Gender disparities ® O O (

INn career ' ¥ ¥ Y aaa
advancement °
&

*In UGR (Spain)

Evaristo Contreras, José Cortés, Carlos Ruiz-Fresneda, and Rafael Pérez. 2024. El efecto de la maternidad en la productividad cientifica analizado a través de la obtencién de sexenios de investigacion
(1990-2020). Revista Espanola de Documentacion Cientifica 47 (03 2024),
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The leaky pipeline in academia

The leaky pipeline effect at Spanish universities (2021-2022)
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- Men
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. Ministerio de Universidades, Gobierno de Esparia. 2024. Datos y cifras del
Academic rank Sistema Universitario Espariol. 10
https:;//wvww.universidades.gob.es/catalogo-de-datos/



Causes of dropout
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-

Women Overrepresentation

[ Pay Gap ]

4 N\
The Dream Gap

G J

4 N\
Family Planning

\

Non-tenure-track or lower-status roles.

-

\

Lower salaries and fewer resources.

1
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Causes of dropout

Women © Men

Women Overrepresentation

European Commission. 2021. She Figures 2021: Gender in Research and Innovation. Publications Office of the European Union. https://doi.org/10.2777/06090

2006 50
0
EU us
( )
Pay gap narrowed for younger
s N c fanti
Actuallty 1 L scientists )
The Dream Gap
L ) ( )
Full Professors 8% pay gap US
4 N\ \_ )
Family Planning
N\ J
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Causes of dropout

Divergence between ambitions and
e A societal expectations.

Women Overrepresentation
° Lack of female role models
N\ J . o
° Limits sense of belonging
p N ° Discourage
Pay Gap
N J

The Dream Gap Femaelaeri;[_%gfer:rs and

researchers often feel
1 unsupported and leave

academia prematurely

[ Family Planning

Women's career progression in science: challenges, barriers, and solutions 2024. https.//cancerworld.net/womens-career-progression-in-science/ 1 3



Causes of dropout

( N\
Women Overrepresentation
- J
( N
Pay Gap
(. J

The Dream Gap

Family Planning

—
—
 —
cd

—_—

Career
interruptions

Reduced
work hours

Reduced
productivity

Women's career progression in science: challenges, barriers, and solutions 2024. https./cancerworld.net/womens-career-progression-in-science,
Elaine Howard Ecklund and Anne E. Lincoln. 2011. Scientists want more children. PLOS ONE 6, 8 (2011), e22590. https://doi.org/10.1371/journal.pone.0022590
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——>  Often fewer children than desired

Hinder promotion and tenure

— 2X as likely to leave research careers

14



How should the future look like

S

Embrace
motherhood -

@ Visibility
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Extended Women as
policies (leave, r@[@\q‘ IPe
evaluation) ' '

= Accreditation
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Thank you for your attention!

Acknowledgments: This presentation was done using Google Slides
and icons from Flaticon.
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